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Torbay Athletic Club Anti-Bullying Policy
Date Adopted: 16/06/2025
Next Review: 2026 AGM
1. Policy Statement
Torbay Athletic Club is committed to providing a safe, welcoming, and inclusive environment where all members—youth and adult alike—are treated with respect and dignity. Bullying of any kind is unacceptable and will not be tolerated.
2. Purpose
This policy aims to:
· Prevent bullying within the club community.
· Provide a clear procedure for handling incidents of bullying.
· Promote a culture of mutual respect, inclusion, and safety.
3. Scope
This policy applies to:
· All club members (athletes, coaches, volunteers, officials).
· Participants in club activities, events, training sessions, and online platforms.
· Individuals interacting with the club in any capacity.
4. Definition of Bullying
Bullying is repeated behaviour intended to hurt, intimidate, humiliate, or threaten another person, physically, emotionally, or socially. It may include:
· Physical: Hitting, pushing, unwanted physical contact.
· Verbal: Name-calling, threats, insults.
· Social: Exclusion, spreading rumours, manipulation.
· Cyber: Abusive messages, online harassment or exclusion on digital platforms.
Bullying may be direct or indirect and can be perpetrated by individuals or groups.




5. Recognising Bullying
Signs that someone may be experiencing bullying include:
· Unexplained injuries or withdrawal.
· Avoidance of training or club events.
· Anxiety, low self-esteem, or sudden drop in performance.
· Reluctance to participate or engage with certain individuals.
All members are encouraged to be vigilant and support a culture of openness.
6. Prevention Measures
· All members will be made aware of this policy and expected standards of behaviour.
· Coaches and volunteers will receive guidance on identifying and addressing bullying.
· Codes of Conduct are on the Torbay AAC website and must be followed by all club members.
· Emphasis will be placed on teamwork, respect, and fair play in all club activities.
7. Reporting Bullying
If you are being bullied, or see someone else being bullied:
· Speak Up: Report it to a coach, welfare officer, or committee member.
· Contact the Club Welfare Officer: Anita Merritt anitalm70@gmail.com .
· Reports can be made confidentially and will be taken seriously.
8. Responding to Incidents
When bullying is reported:
· The Welfare Officer will lead an initial assessment.
· All parties involved will be given the opportunity to be heard.
· Where appropriate, informal resolution will be attempted first.
· If necessary, disciplinary action may follow in accordance with the club's disciplinary procedures.
This may include:
· Mediation
· Formal warnings
· Suspension or expulsion from the club
· Disciplinary hearing with the club committee
9. Support for Victims
· Access to support from the Club Welfare Officer or external services.
· Ongoing monitoring and safeguarding to prevent recurrence.
· Encouragement to stay active and engaged in club activities.
10. Support for Those Who Bully
Where possible, the club will work with individuals engaging in bullying to:
· Understand the impact of their behaviour.
· Encourage positive change.
· Offer appropriate behavioural support.
11. Review and Monitoring
· This policy will be reviewed annually or following any serious incidents.
· Feedback from members and parents/guardians (where appropriate) will inform changes.

Signed:
Anthony Raine – Chair, Torbay Athletic Club
Anita Merritt – Welfare Officer
Date: 16/06/2025
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